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COVID-19 PROGRAMS FOR ASSISTING FINANCIAL NEED 

Paid leave programs (Federal funded. Employer administered.)  
 

 Paid leave programs overview  
 

 Paid Sick Time.  Additional sick time beyond employer provided leave. 
 Time off for care of a sick child or adult, compliance with quarantine 

isolation, etc. related to COVID-19 pandemic 
 For self-employed workers, public employees, and those employed by 

organizations with less than 500 employees. 
 For full time workers, 80 hours of paid sick time related to COVID-19 
 For part time workers, payment for average number of hours worked 

during a 2- week time period. 
 

 Emergency Paid Leave.  Up to a maximum of 12 weeks of leave with job 
protection for COVID-19 related absences. 

 For employees unable to work due to school closures for a child under 18, 
or unavailability of day care provider. 

 First 10 days may be unpaid, overlapping with paid sick time or employee 
provided leave. 

 For remaining 10 weeks, employer pays 2/3 of wage, up to a maximum of 
$200 per day.    

 Job protection under Family and Medical Leave Act (FMLA). 
 

 Paid leave programs additional detail 
 

 
 
 
 
 

https://www.mass.gov/doc/families-first-coronavirus-response-act-ffcra-information/download
https://www.dol.gov/agencies/whd/fmla/pandemic
https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave

